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YT/ To,

1. The Commissioner, Central Tax & Central Excise,
Cochin/Thiruvananthapuram/Kozhikode/Audit/Appeals
2. The Commissioner of Customs,
Custom House/Customs (Prev.), Cochin

HgIed/ Sir,
Sub: Policy for posting officers of Thiruvananthapuram Zone on
Deputation/Loan basis - reg

The policy regarding consideration of requests for posting officers of the
Zone on deputation/loan basis, as approved by the Chief Commissioner, is
enclosed herewith.

2. It is requested that the same may be brought to notice of all officers
concerned.

wa<17 /Yours faithfully,

o AT Signed by Gayathrni P G
Date: 25-10-2023 15:43:41
Reason: Approved

(frr=tt . St / Gayathri P. G.)
HH A (. .7

Joint Commissioner (CCO)

Encl: As above.
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Policy regarding consideration of requests for posting on
deputation/ loan basis for Thiruvananthapuram Zone.

I. Introduction

The Central Tax, Central Excise & Customs, Thiruvananthapuram
Zone has been receiving a large number of requests for posting on
deputation/loan basis apparently in view of the typical composition of
officials in the Zone with respect to their native place. In order to stream
line the process, it was decided to have a policy which takes into account
the staff situation in the Zone and the “human situation” with respect to the
officers as well as the requirements of human resources in other formations
of the Department. A committee was constituted vide CCO letter dated
12.09.2023 which has given its recommendations on the basis of which the
following policy has been finalised.

II. Rules Governing Deputation/Loan

While the overarching policy of posting on deputation is governed by
the DOPT OMs dated 17.06.2010 and 17.02.2016, the departmental
instructions dated 17.10.2018 and 17.12.2020 prescribe a policy for these
deputations. Further, keeping in view the typical requirements of the
Customs operations at the Airports, Airpool policy instructions dated
21.10.1993 and 22.12.2008 prescribe the guidelines regarding deployment
of officers at Airports outside the Zones. Copies of these
instructions/circulars is enclosed as Annexure I. Broadly; the following
points are covered in the above instructions.

a. The maximum tenure for deputation shall be 5 years which can be
extended up to 7 years under special circumstances by CBIC.

b. The manpower requirements of the regional offices of various
Directorates have been integrated into sanctioned strength of the
jurisdictional Zones and the respective cadre control authorities are
obligated to fulfil these requirements.

C. The Directorates are at liberty to source officers under special
situations from any Zone, on loan basis. Such deployment is normally for a
period of two years.

d. Such cross-Zone postings on loan basis are on the discretion of the
lending CCAs.
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III. Cadres covered under Deputation/Loan posting.

Every CCA can depute officers upto 10% of the sanctioned strength on
loan basis to Directorates, who may be posted to the Directorates outside
the jurisdiction of the said CCA. This can be done at the discretion of the
Chief Commissioner of the Zone. The cadre strength allocated to Zones for
posting on loan basis to Directorates is for all the cadres and not limited to
executive cadres Group B/C. Officers can apply for posting on deputation
basis, based on the vacancy circulars issued by the borrowing
organisations.

IV. Current SS/WS/Deputation for all cadres.

Before listing the policy for posting to deputation/loan basis an
analysis of the current sanctioned and working strengths in various cadres
in the Zone as well as the number of applications submitted for posting on
deputation/loan basis is required to be done. The details of sanctioned
strength, working strength and strength of officers deployed on
deputation/loan to Directorates within the Zone as well as outside is
enclosed at Annexure II. For the GST cadres, the Zone has a sanctioned
strength of 1839 officers out of which only 1031 are in position. Yet a total
104 officers have been deployed in various Directorates and 80 out of these
1031 are on loan basis. In the Customs cadres, the working strength 385
against the sanctioned strength of 667 and 25 officers have been deployed
on deputation/loan. The above analysis reveals the officers have been
permitted to go on deputation/loan despite the already stressed working
strength in the Zone. Notwithstanding the above figures, there are over 50
requests for posting on loan/deputation basis which are pending for
consideration in the CCO.

V. Policy

Keeping in view the above instructions and the manpower figures in
future, the following policy shall govern the consideration of application on
deputation/loan basis for Group B and C cadres.

1. An officer will be eligible to apply for posting on deputation/loan

basis only after 3 years from the date of completion of his/her

probation period.

2. Any request for deputation/loan will be entertained only if it is
forwarded through proper channel. Advance copies of application

will not be entertained. The application should be forwarded by the
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jurisdictional Commissioner with specific observation that she/he
will be able to spare the services of the officer. The applications of
officers deputed in the Directorates in the Zone for deployment to
other units of the Directorate should be forwarded by ADG (DGGI/
DRI/NACIN), with specific observation that she/he will be able to

spare the services of the officer and not seek a replacement.

. Request of local units of DGGI/DRI/NACIN will be entertained on

priority. Posting on deputation to CBIC and other organization/
departments outside CBIC such as NIA, CBI, Enforcement
Directorate, NCB etc. will be considered keeping in view the value

that such postings will add to the skill set of the officer.

. For posting on deputation to Directorates outside the Zone; only

those cases will be considered which were duly
recommended /forwarded by the jurisdictional Commissioner in

accordance with Para 7.

. No requests for posting to Airports outside the Zone will be

considered as the Airports in the Zone are seriously short of
manpower. Any officer keen on working at an airport can opt for

any of the Airports in the Zone.

. Initial permission for posting on deputation/loan basis will be for 2

years only, which may be extended by one year at a time to a

maximum of 5 years.

. The request for deputation/loan will be considered based on the

grounds mentioned below: -
(i) Single woman officer with serious personal medical ailment
or medical condition of her child.
(ii))  Officer with children/spouse having serious medical ailments

which cannot be treated at medical facilities in Kerala.
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(iii) Officer seeking deputation/loan posting to North Eastern
States/Kashmir.

(iv) Requests on medical condition of the spouse/parent on a
case-to-case basis.

(v)  Officers having children with ‘Specified Disability’ as defined
in the Schedule of Rights of Persons with Disabilities Act,
2016 (Annexure-III) on a case-to-case basis.

(vij Officers seeking posting on deputation/loan basis on
grounds of education of child (10" & 12" standard), provided
the said child is already living with one of the parents at the
place where the officer has requested, on a case-to-case
basis.

(vii  Officers requesting on deputation for reasons that their
spouse posted in non-transferable Govt/semi govt/Public
sector organisations including banks; provided the spouse is
working in the place where the officer has requested, on a

case-to-case basis.

8. Cooling-off period between two deputation/loan basis postings

shall be minimum of 5 (five) years.

9. The posting on loan basis is meant only for Directorates and not for
posting in cross Zonal Commissionerates as per the clarification
issued by the Board vide letter F.No.A-11013/12/2019-Ad.IV dtd
17.12.2020.

10. Extension of tenure of posting on deputation basis will be
granted in terms of Board’s letter F.No.A-12034/90/2018-Ad.IIIB
dated 17.10.2018 and DoPT O.M.F.No.2/6/2016-Estt.(Pay-II)
dated17.02.2016.

11. Extension of tenure of posting on loan basis will be granted in

terms of Board’s letters F.No. 11013/12/2019-Ad.IV dated
27.05.2020 and F. No. A-11019/3/2020-Ad. IV and 25.03.2021.
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12. All the applications for extension should be made 3 months

before expiry of the deputation/loan tenure.

VI. Conclusion

The aim of the guidelines is to provide standard norms, transparency,
objectivity and increased perception of fairness and clarity ensuring best use
of its human resource in the interest of the Department. Even in case, if an
officer is unable to get a particular posting on deputation/loan, then it

should not be construed or claimed as a matter of right.
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Annexure -II

Current SS/WS/Deputation for all cadres.

Outside the zone

Within the zone(DRI,
DGGI, NACIN)

CGST No. of
Cadre Ss | WS off'l\::(;rs No. of No. officers | officers on
officers on loan; local
on . on loan deputation rotation
deputatio transfer
Supdt. 439 | 407 3 4 3 29
Inspr. 6837 351 13 9 3 29
A.O. 29 9 0 0 0 0
EA 119 51 0 0 0 1
Steno-I 16 S 0 0 0 0
TA 109 48 0 2 0 1
Steno-II 16 8 1 2 0 0
LDC 37 17 0 0 0 2
H.Hav 166 105 0 0 0 1
Hav. 221 30 0 0 0 0
Total 1839 | 1031 17 17 6 63
Outside the zone Within the zone
Customs | o | ws No. No. of No. officers | No. of
Cadre officers officers on officers
on on loan deputation | on loan
Supdt. 135 126 5 4 4 2
Appraise 32 21 0 0 2 0
A.O. 11 3 0 0 0 0
P.O. 181 97 1 0 4 1
Examine 49 20 0 0 0 0
EA 34 18 0 0 0 1
Steno-I 6 1 0 0 0 0
TA 52 35 0 0 0 0
Steno-II 2 1 0 0 0 0
LDC 15 11 0 0 0 0
H.Hav 64 10 0 0 0 0
Hav. 86 42 0 0 0 1
Total 667 385 6 4 10 5
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OFFICE MEMORANDUM

Subject: Transfer on deputationfforeign service of Central Government Employees to ex-
cadre posts under the Central Government/ State Govemments/Public Sector
Undertakings/Autonamous Bodies, Universities/ UT Administration, Local Bodies
efc. and vice-versa — Regulation of pay, Deputation (duty) Allowance, tenure of
deputation/ foreign service and other terms and conditions ~ regarding.

The undersigned is directed to refer to this Department's O.M. No.2/28/91-Estt. (Pay
) dated 5™ January, 1994 as amended/revised from time to time. A need has been felt to
consolidate all these orders in one place and accordingly, it has been decided, in
consultation with Department of Expenditure, to bring out @ seif contained OM. in
supersession of OM dated 5.1.94 and subsequent the subject, i
the provisi orders with i wherever necessary.

2. Application

24 These orders will apply to all Central Government employees, who are regularly
appointed on deputation/foreign service in accordance with Recruitment Rules of the ex-
cadre posts, under the same or some other Departments of Central Government or under
the State Union Territories i Local Bodies or under Central
State PSUS/Autonomous Bodies efc. set up of controlied by Central/State Governments
provided the foreign service under such PSUs/autonomous bodies has been permited in
relaxation of appointment on immediate absorption basis. Thesa orders will also cover the.
cases of regular appointment on deputationfforeign service of employees of State
Govemmentfiocal bodies etc. as well as PSUs/Autonomous Bodies of CentralState
Governments as per recruitment rules in the Central Government.

22 However, the following cases shall not be covered under these orders for whom
separate orders exist:-

(8)  Members of the All India Services and those deputed to posts, whose terms are
regulated under specific statutory ruies or orders;

(b)  Officers appointed on deputation to posts under the Central Staffing Scheme (CSS)
for whom separate orders as issued from time to time will continue to apply;

(@) Deputation to posts operated outside India;
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orders are already in existence. However, the terms and conditions set out in this O.M. will
apply to those cases to the extent these are not speciically covered under such special
orders.

(¢)  Appointments of the nafure of deemed deputation or transfers to ex-cadre

made in sxigencies ol senice with the specifc condition that o deputation (uty) alowance
. () in the event of

offcalorganisaton or ’ " porton thereol into a PSU/ autonomous body or vice-versa; and (i)

‘appointments to the same post in another cadre.

of Term ‘
0 foreign

3.1 The terms deputationfforeign service will cover only those appointments that are
made by transfer on a temporaty basis provided the transfer is outside the normal field of
deployment and is in public interest. The question whether the transfer is outside the normal
field of deployment or not will be decided by the authority which controls the service or post

from which the employee is transferred.
32 The following types of will not be treated as onfforeign service
for the purposes of these orders:

(a) appointment of serving employees made either by promotion or by direct recruitment

permanent or temporary basis.
(b) permanent appointment made by transfer.
(c)Temporary appointment made on the basis of personal requests of employees.

(d) Arangements necessitated by staff imbalances arising on re-organisation of offices on
the same or different stations, subject to the specific condition that no deputation (duty)
allowance wil be admissible in such cases.

33 Aperson in a higher Grade Paylscale of pay shall not be appointed on deputation to
a post in lower Grade Pay/scale of pay if the deputation is from Central Government to
Central Govemment and also in cases where the scale of pay and deamess allowance in
the parent cadre post and ex-cadre post are similar.

34 However, no appointment on deputationfioreign service shall be made fromfo
Central Government/ an organisation where the pay scale and DA in the parent cadre post
and exccadre post are dsimiar, I the basic pay i the parent cadre ncreased by one

interim relief f any, admissible to a person in
the parent rzdm post exceeds the basic pay plus deamess allowance (s) including interim
relif, if any, at the maximum of the pay scale of the ex-cadre post. In the revised pay
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre
post and maximum of the Pay Band PB 4 ie. Rs. 67000. For exampl, if the ex-cadre post
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44 An employee appointed on deputationfforeign service, may elect to draw either the
pay in the scale of pay of deputation/foreign service post or his/her basic pay in the parent
cadre plus deputation (duty) allowance thereon plus personal pay. if any. However, in case
of Government employees on deputation! foreign service to CPSES, this option will not be
allowed and their pay will be goyemed in terms of the orders issued by Department of Public
Enterprises vide OM dated 26.11.2008 and clarifications issued thereafter.

42 The borrowing suthority shall obtain the option of the employee within_one month
from the date of joining the ex-cadre post unless the employee has himself fumished the

‘option.
43 The option once exercised shall be final.

44 However, the employee may revise the option under the following circumstances
which wil be effective from the date of occurrence of the same:

(8)  When heishe receives ion or is appointed to non-functional selection
grade or up-gradation of scale in the parent cadre;

() When he/she is reverted o a lower grade in the parent cadre;

(c)  When the scale of pay of the parent post on the basis of which his emoluments are
requlated during deputationfforeign service or of the ex-cadre post held by the
employee on deputationfforeign service is revised either prospectively or from a
retrospective date.

(d) Based on the revisedisame option of the employee, in the event of proforma
i to non-functional Selecti i of

scales of pay in the parent cadre, hisher pay will be re-fixed with reference 1o the
revised entitlement of pay in the parent cadre. However, If the initial option was for
the pay scale of the daputation post and o change in option already exercised is
envisaged, the pay already drawn in deputation post will be protected if the pay re-
fixed s less.

Note: Revision in the rates of DA, HRA or any other allowance either in the parent or
borrowing organisation shall nat be an occasion for revision of the earlier option.

45, Ifthe pay of an employee in his cadre post undergoes downward revision, the pay in
the ex-cadre post Is also liable;to be re-fixed on the basis of revised pay and in accordance
with the ption or existin ifthe revise his option.
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5.1 When an employee on deputation/Foreign Service elects to draw pay in the scale of
pay attached to the ex-cadre post, his/ her pay may be fixed as under:

@)  Deputation Cef

If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixed
after adding one increment to the existing pay in the Pay Band of the parent cadre post. The
grade pay corresponding 1o the ex-cadre post would thereatter be granted in addition to this
pay in the pay band. Howevar, in cases where the fixation of pay in the ex-cadre post
involves change of Pay Band also, if the pay in the pay band after adding the increment is
less than the minimum of the pay band corresponding to the grade pay of the ex-cadre post,
the pay in the pay band will be fixed at the minimum of the Pay Band.

In case the Grade Paylscale of employee's cadre post and the ex-cadre post are
identical, the employee would continue to draw his/ner existing basic pay.

In case the Grade pay of the ex-cadre past is upto Rs 10000, the Basic Pay, from
time to time after pay fixation should not exceed the maximum of the pay band PB4
(Rs.67000) plus the grade pay of the post held on deputation. In case the ex-cadre post is in
the HAG or HAG+ pay scale, the Basic Pay, from time to time after pay fixation should not
exceed Rs. 78000 or Rs 80000 respectively.

(i) Inforeian service/ Re n

(2)  when the pay scale of the post in the parent cadre and that attached to ex-cadre post
are based on the same index level and the DA pattern is also same, the pay may be fixed as
under (i) above.

(b) If the appointment is made to a post whose pay structure and/ or DA pattem is
dissimilar to that in the parent organisation, pay may be fixed by adding one increment to the
pay in the parent cadre post in the scale of his regular parent post ( and if he/she was
drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay
50 raised plus dearness allowance (and additional or ad-hoc deamess allowance, Interim
relief et if any) with emoluments comprising of pay plus DA, ADA, Interim relief ec. i any,
admissible, in the borrowing organisation and the pay may be fixed at the stage in the pay
scale of the ex-cadre post at which total emoluments admissible in the ex-cadre post as
above equal the emoluments drawn in the cadre.

52 In cases of appointment from one ex-cadre post to another ex-cadre post where the
employee opts to draw pay in the scale of the ex-cadre post, the pay in the second or
‘subsequent ex-cadre post should be fixed under the nomal rules with reference 1o the pay
in the cadre post only. However, in respect of appointments to ex-cadre posts carrying
Grade Pay identical to that of the ex-cadre post(s) held on an earlier occasion(s), it may be
ensured that the pay drawn in subsequent appointment should not be less than the pay
drawn earlier.
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oceasions, the employee should have opted to draw pay in the scales of
attached to the ex-cadre posts.

Note-1: The term parent post and basic pay means the post held on regular basis in
the parent organisation and pay drawry admissible in such a post respectively.

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre at
the time of proceeding on deputation foreign service would be considered to have vacated
the post held on adhoc basis and proceeded on deputation/ foreign service from hiser
regular post. During the period of deputation/ foreign service, heishe shall earn notional
increments in the parent cadre post. On reversion, if heishe is re-appointed to the higher
post on regular or adhoc basis his pay will get fixed with reference to the pay admissible in
the lower post on the date of such re-appointment. In such cases, if his pay gets fixed at a
stage lower than that of his junior(s) who continued to serve in the cadre, no stepping up wil
be admissible as per extant rules in so far as Central Government employees are
concered. However, if the pay o fixed is less than the pay drawn earlier while holding the
post on ad-hoc basis the pay earlier drawn will be protected. Therefore, those Central
Govemment employees who are already holding a higher post on ad-hoc basis or
expecting it shortly in the parent cadre may weigh all relevant considerations before
opting for deputationiforeign service. This note of caution will be applicable to employees
of other organisations wishing to apply for posts on deputation in Central Government, if
governed by similar rules in parent organisation.

Note-3: Pay of an officer appainted on deputationfioreign service on adhoc basis
pending selection of a fegular incumbent may also be reguiated in accordance with
provisions of Para 5.1 & 6.1 of this OM.

Note4: The provisions of this Para as well as Para 6 will not apply to appointments
on Personal Staff of Ministers. Such appointments will be regulated by separate specific
orders issued by the Government i that behalf.

6. Deputation (duty) Allowance

8.1 The deputation (duty) allowance admissible shall be at the following rates:

(@)  Incase of deputation within the same station, the aliowance will be paid at the rate of
5% of basic pay subject to a maximum of Rs.2000 p.m.; and

(6)  In other cases, Deputation (Duty) Allowance will be payabe at the rate of 10% of the
employee’s basic pay subject 1o a maximum of Rs.4000/- p.m.
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Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not exceed the
maximum of the pay band PB4 (Rs.67000) plus the grade pay of the post held on
deputation in case the Grade Pay of the post held on deputation s upto Rs 10000. In case
the post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from fime to
time, plus Deputation (Duty) Allowance should not exceed Rs. 79000 and Rs.80000
respectively.

Note: Basic Pay in the revised pay structure means the pay drawn in the prescribed pay
band plus the applicable grade pay but does not inciude any other type of pay like special
paylaliowance efc.

The rates of deputation (duty) allowance as above shall take effect from 1.9.2008.

Note: 1 The tem ‘same station’ for the purpose wil be determined with reference to the
person was on duty before ing on deputation.

Note: 2 Where there is no change in the headquarters with reference o the fast post held,
the transfer should be treated as within the same station and when there is change in
headquarters it would be treated as not in the same station. So far as places faling within
the same urban agglomeration of the old headquarters are concerned, they wouid be treated
s transfer within the same station.

62 Special rates of deputation (duty) aliowance may be admissible under separate
orders in any particular area on account of the condition of living there being particularly
ardous or unatiractive. Where special rate is more favourable than that given in Para 6.1
above, employees deputed to the area will be given the benefit of the special rate.

631 If an employee with the permission of the competent authority, proceeds on
deputationfforeign service from one ex-cadre post to another ex-cadre post in the same or
another organisation without reverting to his parent cadre, and if the second ex-cadre post is
2t the same station as the first one, the rate of deputation (duty) allowance would remain
unchanged.

632 In cases where a perpon on deputation/foreign service is transferred by the
borrowing authority from one station to another without any change in the post held by him,
the rate of deputation (duty) allowance will be refixed as per 6.1 (b).

7. Admissibility of pay, all &

7.4 Any project allowance admissible in a project area in the borrowing organisation may
be drawn in addition to deputatian (duty) allowance.

7.2 Any special allowance granted to an empioyee in the parent Department under FR
9(25) or a corresponding rule of parent organisation should not be allowed in addition to
deputation (duty) allowance. However, the borrowing department may allow in addition to
deputation (duty) allowance, under special circumstances, any special allowance attached to
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will also be entitled to draw such special allowance. However, such special allowance will
not be admissible if he has opted o draw pay in the parent cadre scalelgrade pay plus
deputation (duty) allowance.

7.4 Personal pay, if any, drawn by an employee in his parent department will confinue to
be admissible on deputationfforeign Service if he/she opts 1o draw pay in the parent cadre
scalelgrade pay plus deputation (duty) allowance. No deputation (duty) allowance on this
personal pay will however, be admissible.

75 Increments - The employee will draw increment in the parent cadre grade of in the
scale of pay /grade pay attached {o the deputation post as the case may be, depending on
whether he has opted for the parent cadre pay plus deputation (duty) allowance o the pay
scale /grade pay of the deputation post. If he has opted for pay scalelgrade pay of the
deputation post, notional increments shall also continue to accrue to him in the post held on
regular basis in the parent cadre/ organisation for the purpose of regulation of pay on
repatriation o the parent post at the end of the tenure.

76 issibility of and foreign service.

() Such allowances as are not admissible to regular employees of corresponding status
in the borrowing organisation shall not be admissible to the officer on deputationfforeign
service, even if they were admissible in the parent organisation.

(b)  Following allowances Wil be regulated with mutual consent of the lending and
borrowing organisation:

HRATransport Allowanoe

Joining time and Joining Time Pay.
Travelling Allowances and Transfer T.A.
Children Education Allowance.

LTC.
() Following allowances/facilities will be regulated in accordance with the rules as
explained against each:

()  Deamess Allowance ~ The employee shall be entitied to deamess allowance at the
rates prevailing in the borrowing organisation or in the lending organisation depending on
whether he has opted to draw pay in the pay scalelgrade pay of the ex-cadre post of the
parent grade plus deputation (duty) allowance.

(i)  Medical Facilies ~ This will be regulated in accordance with the rules of the
borrowing organisation.
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lepartment to non-vacation department, or vice-versa, he shall be governed by Leave Rules
or the borrowing organisation. At the time of reversion from the deputation post to the parent
cadre, the borrowing organisation may allow him/her leave not exceeding two months. The
employee should apply for further leave to his Cadre Controlling Authority.

7.7 ave salarv/Pension/N

(@) As at present, allocation of leave salary and pension contribution between different
Ministries/Departments of Central Govemment and between Central and State Govemment
has been dispensed with. In such cases of deputation from Ceniral Govemment to State
Govemnment and vice-versa, liability for bearing leave salary vests with the Department from
which the officer proceeds on leave or which sanctioned leave and no contributions are
payable to the lending organisation. Liability for pension/ employee’s contribution to CPF will
be bome by the parent department, to which the officer permanently belongs t the time of
no cor

(i) In case of deputation of Central Govemment employees on foreign service terms to
Central Public Sector Undertakings/ State Public Sector Undertakings and Autonomous
Bodies! etc., leave salary contrigution (except for the period of leave availed of on foreign
service) and pension contribution/CPF (Employer's share) contribution are required to be
paid either by the employee himself or by the borrowing organisation to the Central
Govemment.

(iil) In cases of reverse deputation from Central Public Sector Undemkmqll State Public
bodies to Ce the question
mﬂamlnu leave salary and pensi it il i by

(v) In case of employees covered under New Pension Scheme (NPS), the borrowing
department shall make matching contribution to the NPS account of the employee.

8. Tenure of deputati rvi

8.1  The period of i i be as per the it Rules of the
ex-cadre post or 3 years in case fio tenure regulations exist for the ex-cadre post.

82.  In case where the period of deputation/foreign service prescribed in the recruitment
rules of the ex-cadre post is 3 years or less, the Administrative Ministry/borrowing

organisation may grant extension upto the 4" year after obtaining orders. of their Secretary
(in the Central Secretary (in the (in
fespect of other cases) and for the fifth year with the approval of the Minister of the
borrowing Ministry/Department and in respect of other organisations with the approval of
the Minister of the borrowing Ministry/Department with which they are administratively
concemed.
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Public Service Commission and Appointment Committee of Cabinet (ACC).

() If the borrowing organigation wishes to retain an officer beyond the prescribed
fenure, it shall initiate action for seeking concurrence of lending organisation, individual
concerned etc. six months beforg the date of expiry of tenure. In no case it should retain an
official beyond the sanctioned tarm unless prior approval of the competent authority to grant
further extension has been obtained.

No further extension beyond the fifth year shall be considered.

832 Where extension is granted up to the fifth year, the official concemed will continue to
be allowed deputation (duty) allowance, if heishe has opted to draw deputation (duty)
allowance.

84 There shall be a mandatory ‘cooling off period of three years after every period of
deputation/ioreign service up o Joint Secretary level posts and one year for Additional
Secretary leve! posts.

85 A Central Goverment employee shall be eligible for deputationfforeign service to
o 0 of

posts in State Uty

of UT's Organis Bodies, Trusts, Societies, PSUs etc. not
controlied by the Central Govemment only after he has completed 9 years of service and is
dlear from the vigilance angle.

86  If during the period of deputation/ foreign service, on account of proforma promotion
in the parent cadre the official doncerned becomes entitied to a higher Pay Scale/ Pay Band
& Grade Pay in the parent cadre vis-a-vis that of the ex-cadre post, the official shall
complete his/her normai lextended tenure of deputation already sanctioned with the approval
of the competent authority. The pay shall be reguiated as under.

(a)  Ifthe Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post after getting proforma promotion, he may be aliowed the pay in the pay band
+ Grade Pay of the post to which he is promoled till the time he completes the
normalextended period of deputation (i he gets proforma promotion in the extended period)
already sanctioned, if he so opts. No extension in the period of deputation shall be allowed
o him after completing the sanctioned period of deputation.

() Ifhe draws the pay in the pay band + Grade pay attached to the deputation post, on
reversion to his parent cadre, his pay may be fixed by allowing him notional increments in his.
regular post in the parent depaftment + the Grade pay attached to it
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financial upgradation under the ACP/MACP scheme, the
may be almed to draw the pay in the pay band + Grade Pay to which he becomes entitied
to under the ACP/MACPS, if opted for by him, as laid down in Para 27 of Annexure | to the
DOPT OM No. 35034/3/2008 -Estt, (D) dated 19" May, 2008.

9. Prem ion of deputationist to parent cadre.

Normaily, when an employ?e is appointed on deputation/ foreign service, his services
are placed at the disposal of the parent Ministry/ Department at the end of the tenure.
However, as and when a situation arises for premature reversion to the parent cadre of the
deputationist, his services could be so returned after giving an advance notice of at least
three months to the lending Ministry/ Department and the employee concerned.

10. R lion of condition:

Any relaxation of these terms and conditions will require the prior concurrence of
the Department of Personnel & training.
1. Date of Effect

These orders will take effect from 1.1.2006 and shall be applicable to all officers who
were on deputation on 1.1.2006 or appointed thereafter except for the revised rates of
deputation (duty) allowance which shall be applicable from 1.9.2008 as mentioned below
Para 6.1 of this OM.

12, In so far as persons serying in the Indian Audit and Accounts Department are
concemed, these orders will apply for deputation outside Indian Audit and Accounts
Department as concurred in by the Comptroller and Auditor General of India.

13. Hindi version will follow.

(Rita Mathur)
Director
To

Al Ministries/ Departments of the Govt. of India etc.
(As per standard list)

to NIC: To upload the O.M. on the Department's website in “What's new” and also in
“Establishment” sub-head “deputation”.
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North Block, New Delhi
dated 17" February, 2016

OFFICE MEMORANDUM

Subject: - Delegation of powers to Ministries / Depariments/Borrowing Organisations
extend deputation tenure upto 7 years in cases of Deputations covered
by DoP&T's OM No. 6/8/2009-Estt (Pay-ll) dated 17" June 2010 -

regarding,

This Department's OM No. 6/8/2009-Estt.(Pay-ll) dated 17" June 2010
regulates Pay, Deputation (Duty) Allowance, Tenure of Deputation / Foreign Service
and other terms and conditions on the subject of deputation / foreign service of Central
Government_employees to ex-cadre posts under the Central Govemment, State

, Public Sector ings, Aut ies, Universities/ Union
Terrtories Administration, Local Bodies efc. and vice-versa (copy enclosed). Subject to
its applicability as provided in para 2 of the OM, these instructions cover cases of
deputation/ foreign service where Central Government is either lending authority or
borrowing authority or both. It provides for duration of maximum Deputation Tenure as §
Years at a stretch. As per para 8.3.1 (ii) of this OM, no further extension beyond the fifth
year shall be considered.

2. Various administrative Ministries/ Departments/ Borrowing Organisations have
been approaching this Depariment for relaxation of the 5 year deputation tenure
condition, on case to case basis, citing exigencies, quoting provisions of para 10 of the
OM dated 17.6.2010 ibid.

3. It has been decided that if the administrative Ministries / Departments and other
borrowing organizations wish to retain an officer beyond 5 years, they may extend
tenure of deputation covered by OM No. 6/8/2009-Estt.(Pay-Ii) dated 17" June 2010,
Where absolutely necessary in public interest, upto a period not exceeding 7 years at a
stretch. This shall be done with the approval of the Minister of the borrowing Ministry /
Department concerned and in respect of other organizations with the approval of the
Minister of the borrowing Ministry/Depariment with which they are administratively
concemed, keeping in view the exigencies and subject to fulfilment of all other
requirements such as willingness and vigilance clearance of the Officer concemed,
! NOC of the lending authority, UPSC / ACC approval wherever applicable. Thus, no
case of extension shall be referred to Department of Personnel & Training, New Delhi.

Al other terms and conditions issued vide OM No. 6/8/2009-Estt.(Pay-Il) dated
17" June 2010 will remain unchanged.
| .2
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felt, the concerned
may smend the relvant Racument Fuis of sueh aepmmn st aommmply‘
following the requisite procedure. No extension of deputation beyond 7 years is to be
llowed-unless provdag i e reevant Recrufment Ruls of uch deputaton post. 115
reiterated that no case for extension beyond five years shall be referred to DoPT.

It is also clarified that cases which are not covered by the OM dated
17.6.2010 including those where Central Government is neither lending -ummty
nor borrowing authority, will continue to be decided in terms of the
provisions! rules! instructions etc. governing them.

7. These orders shall come into effect from the date of issue of this OM.

(Ashok Kuﬁu in)

Deputy Secretary (Pay)
Tel. No.: 01123094542
To
Al Ministries/ Departments of the Government of India (As per standard list).
Copyto NIC:

the OM. on the Department's website in "What's new’ and also in
"Emhlushmemr' ‘sub-head "Deputation”.
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und Floor Hudco Vishala
BhikallCama Piaco, R K Pora ow, bein-110008
Dated, October, 17 2018

All CCAs/Directorates under CBIC

Subject: Extension of Tanure upto 7 years in cases covered by DoPT's OM No.
/812009-Estt. (Pay-l) dated 17° June 2010 and OM No. 2/6/2016-Estt. (Pay-li
dated 17" February, 2016 instructions-regarding.

SiriMadam,

. Undorsigned i dircted to rofor to DoPT's OM No. /812008t (PayI) cited
X t7th sune, 2010 which. requiates Pay, Deputation (Duty) Allowance, Tenu
- Deputdlion; Forelgn Servige and other ter ot doputation
[foreign service of C.nln Govcmm-nt |mpluy.u 10 ex-cadre posts under the Central
) Soverment, Stte . Public Sector Underiaki
/

ot aeee.of a..,..m.my fovea sem
authority or borrowing o OM No.2/62016-Estt (Pay-l)
daad 170 Fabruary, 20% of e Nodal D=pnnmem (DoPT), provides for masimam
(& __ Depuation Tenure o7 yaars st
A & 2 ke per par 3 of the OW dated 172 Fabruary 2016, i the adminstative
My (% d other borrown wish to retain an officer
boyond & years, hey maylextend tenure of deputation covered by OM No. 662 005 st
(Pay-ll) dated 17" June 2010, where absolutely necessary in public interest,
riod not exceding T yeare s iic. Thi sl b done il e spprva ot the
inister of the borrowing Minis are administratively
ing in view the sxigencies and subject to fulfiment of all other
requirement such s willing: lanco clearance of the Officer concermed, NOC
of the lending auth

3. Various cadre controlling units/ directorates have been approaching the Board
for _extension of tenure 5 yoars in respect of officers on
deputation under their regpective cadre unit or directorate. In this regard it is observed
i i caase; being ecifved um nct e it t Lbracone aoniakad e DorTe
/above said OMs. Even same cases aro referred to Board after expiry of the permitted
time and officials on depytation In CCAs/Directorates have ovln\xyed (for a prolonged
period, such overtay of oficials on daputation, may. resulted-nto Impliations of
overstay as per DOPTs OM No. 6812008 Ett (Pay-1) dated 1~ March, 2011
AB-14017/30/2006-Estt. (RR) dated 29" November, 2006. once again relarsted
210 case of oxtonsion ahall b reford to the Board without fulling the conditions
contained in the DoPT’s QM dated 17 February, 2016 and 17" il e o
retain an officer beyond the proscribed tenure, shall be d for sesking
sorisrence ofleadiny ctganisaton, Indhidual concermed et s month before
date of expiry of tenure, I no cas shall be retained beyond the sanctioned term
unlese pllor ‘approval of fhe competent aumamy to grant further extension en
obtaned. The progossl  this regard should bo mads to the Board at last thres
onig betarsth axpiy bt ten

-~
Yours faithfully

Pl
Gupta
Doputy Sacrtary o the Govtof

= orrasisers
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Minisiy o Fianee
Department of
Cemral Boardof Indirct Toxes & Cusoms

Hodeo Vsl B, Biikaj Cama Place
w Delhi, the 17% December, 2020

“The Pr. Chief Commissioner,
CGST & CX, Chandigarh Zone,

Sub: Cadre re-organization ofthe fied formations under Central Board of Exclse
o Cactoms  allocation of revised cadre strengih to Directorates on loan
basis - Consolidated preri

o irectd o refe o te e . No. ET:1-LoandGr-/12018-GST Zone- CHD daied
19082000 o ahove sbject wheren claictions v been sought o et s 85
dealed i the ollowing peres.

2. Theissue wise clarifipation is s follows -

@ quota of 10 % s appl dres or only o the

Clarifcation - The cadse stength llocated o the zones for posting n th Direcoraes 8 loan
4 ot limited to cxecutive cadres. Therefore, the 10% imited

basis
to executive cadres.
() Whether 90% of te fotal sancioned srngth is meart fo posting o7 Toan basis 1o the.
Dieetorates within Zone's juisdicion and 10 % resrved for outside CCAS Jursdition
D ethe s th dscrtion ofthe CCA 1o subsume th 10 % of Quota ik the Zone
during the time of Annual General Transfers.

Clarification - The 10% quota for cross onal postngs vas provided to St 0 e et of
the CCAS

Directorates. The said quota was provided by giving the discretion to ~ e ona CCAs T, -
quota being disceionary, there is o requirment of mandatory resenalen of 10% quota for
cross zonal posting. The OCA after considering the requests received by them from Directorates

outside thei . discretion for posting of officet
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ool guidelines. A specific case has been referred where the zone forwarded the
tension of deputatiog of one Superintendent which was retumed by the Board on the
‘rounds that the zonal] CCA s competet o give NOC and sought clarificaton on the
ot whethr th exegsion ofloun tenre besond 3 yeas s provided under para 209 of
e instructions dated §7.05.2020 is contrary o the sand taken by the Boardin the said
caseof exiension of depuation fenre.

Clarification - The zone hap confused “loan posting’ With “deputaion postings'. Sice, the
{astrctions dated 27,08 2020(were issued only in respect o the sanctionsd sirngth given o the
CCxs for posting o Directrgtes on loan basis, these insiuctons would not apply o deputation
cases.
(i) When offces apply for posing on loan basis fiom one GST/Custons Zone 1o
another GST/Customs Zones, they need 10 be counted under the eciling of 10 % ot
oot

Clarifcation - The zone alsp seems to be uncear of the fact tat he posiing o loen basis i
et enly for Diectorates and mot for cross zonal Commisioneraes. Accordingly. the
nstroctions dated 27.05.2020 would not apply 1o cross zonal Commissionerate postings

5. Puther, the zone hasisoggesied an SOP f0 be fllowed for cousiderton and postin of
e wibin the quota of| 10% at the ime of AGT. The SOP appears to be feasibe fn an
st sitation. However, dipending upon the requiements of the Direcortes and
dministrative exigencics, adherence to such ideal situation may not be feasibe.

4 Al requests for extepson of loan tenure in terms of par 2() o the Instrutions dated
27.05.2020 may be refered o Board Commissoner (Coordinaion), CBIC (Ad. IV Section)

5. This issues with the gpproval of the Competent Authority.
Yours fithfully

d ui&
o S
e Syt S o
Conyo

O “A1l principle | Chief _ Commissioners/Principal _ Director Generals/Chict.
O missoncrs/Direcior GeneralPrincipal CommissionersPrincipal _ Additional Direciof
o ommissioners Adfitioral_Director Generls and Commissionersinieharge of
Directorates under Central %Lnldor'Ex’ e & Customs for information and necessary acton.

o of Excise & Customs for information and necessary action.

(5 Dl (wibemiton)] 4o be uplondd o CC website
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TIME BOUND
F. No. A-11019/3/2020-Ad. IV
+  Governmentof India *
Mvnls(ry of Fihance
rtment of Revenu
Central Euard of Indirect Taxes 3 Customs

New Delhi
Dated 25th March;, 2021

To
Al Pr. Chief C ctor. hief
- Additional General
Additional Director i inch Bl
Madam/sir

Sub: _SOP for extension of loan of persofinel - reg.

Kindly refer to Instructions issued undef even number dated 27.05.2020 and
subsequent clarification dated 17.12.2020 on the above subject.

2. The Board is In receipt of requests from different Directorates under CBIC for
extension of loan of officers pasted In such Directorates beyond the period of 3 yeafs in
terms of the instructions dated 27.05.2020.-19 order to streamiine the process;of
extension of loan and to maintain uniformity, with the approval of competent authority,
it has been decided that al th borrowing/lending authorities under CBIC would follow
the Standard Operating Procedare (SOP - ] enclosed as Annexure-.

3. For the purpose of examining the reqyest of extension received from the
Directorates, a Committee comprising of the following officers has been constituted in

the Board -
() Commissioner (Logistics & Audit) CBC New Dkl
(i) ADG, HRM~ ll. DGHRD, New Dell
(i) 5 (Admn-EC), CBIC, New Delhi |

e —

pbe—
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The Committee would examine the cases as pér Standard Operating Procedure (SOP-I)

enclosed as Annexure — I

4. Al the requests received in this regard sp far would be examined and disposed of
by the Committee by 15 Aptl, 2021. The zones are requested to expedite reply on NOC
being sought from the zones by different Birectorates/Board by 31% March, 2021, if not
communicated till date, failing which the Committee shall decide the cases based on the

exigency of each case.

5
Instructions dated 27.05.2020 shall henceforth|be considered by the Committee as per
para 3 above. Ad. IV Section of the Board shall complle all requests received and put up
before the Committee, The Committee may hold periodical meetings, on monthly basis,

All requests for extepsion of loan posting beyond the period stipulated in ]
and recomimend to the Member (Admn) for a final decision in each case. |
|

6. This issues with the approval of competent authority.

Yours faithfully,

Endl. As above. .
Kiawetsbln

(Bisyajt Sarkar)

Under Secretary to the Governmet of India

Copyto:= (1) ADG, HRW-1|, DGHRD, New Delf
(2) 5 (Admn-EC), CBIC, North Block) New Delhi
(3) Commissioner|(Logistics & Audit), CBIC, New Delhi.

%
fuwadeeypetit 4=~
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SOP to be followed by the CCAs/Directorates
1. Al the applications for extension of lodn should be made 3 months before cxpiry of
the loan tenure, only in exceptional cirgumstances, with adequate justification made

inth plction .
m the respective ¢cm ‘and forvard fhe applications along with the leter sent to
the CCA seeking NOC.

‘The decision on gran of NOC may be communicated to the Directorate with 8 copy

to Board office withia 1 days of the recdipt of the request for NOC.

In cases where NOC|has not been granfed, the Board may consider such cases for

extension of I is comveyed CA.

5. The finel authority to consider the extehsion of the loan, eve in cases where the
granted by the CCAs, Board.

6. In cases where the Ioan tequre is completed during the process of extension, the

offcr concerd wohld be deemed 1o/ contnue on low bass il the proces is

king extensign of loan from Board office, shell seek NOC #

e splaion 8 e of o) ld v e o i porl 0 b
e e on e-pratiniyukti

|
|

it b
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SOP to be followed by the Board

All the applications seceived in the

oard are to be examined by a Committee

consisting of ADG (HRM-IT), JS (Adm#-EC) and Commissioner (Logistics & Audit).
he grounds cited by the borrowing agthority are to be examined and extension be

processed only in caseg where justifiably

reasons exist.

‘The extension may nogmally be given oply upto two years, one year at a stretch.

‘The cases where NOG has been denie

on the grounds that it is beyond the limit of

10% quota for outstation posting, may| be considered only in exceptional cases, for

reasons to be recorded,

In cases where the dedision on NOC isfnot conveyed within the period of 15 days, it
would be deemed that NOC has been grinted and cases processed accordingly.

The Comnittee would submit its recomnendations which would be processed by Ad.
IV Section and submited through Corpmissioner (Coord), CBIC for acceptance on

behalf of Board to Member (Admn), CH

C.
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Dated 11/08/2022
OFFICE MEMORANDUM

Subject: Transfer on deputation/foreign service of members of All India
Services/members of Organized Group ‘A’ and Group ‘B’ services of
Central Government.

Attention is invited to Consolidated Deputation Guidelines issued vide
DoPT’s communication N‘o 14017/33/2005-AIS(11)(Pt.1) dated 28.11.2007 and
Consolidated Guidelines | on deputation/foreign service for members of
Organized Group ‘A’ and Group ‘B’ services of Central Government issued vide
DoPT’s 0.M. No. AB-14017/02/07-Estt(RR) dated 29.02.2008.

2 In this regard, it is stated that none of provisions contained in the above-
mentioned Guidelines allow any appointment on ‘informal basis’ in the name
of ‘loan/bilateral arrangements’.

3. In the light of para 13 of the Consolidated Guidelines on
deputation/foreign service for members of Organized Group ‘A’ and Group ‘B’
services of Central Govemment issued vide DOPT’s OM No. AB-14017/02/07-
Estt. (RR) dated 29.02.2008, concurrence of the cadre controlling authority is
required for ex-cadre deputation of members of Organized Group ‘A’ and
Group ‘B services of Central Government. Further, as per Rule 6 (1) of IAS
(Cadre) Rules and the arfalogous provisions in the IPS (Cadre) Rules and IFoS
(Cadre) Rules, the concurrence of the concerned State Government and the
Central Government in respect of AlS officers is required for deputation of a
cadre officer.

4. However, instances have come to the notice that Central Government
employees/All India Service officers, are being deputed to various
organizations on informal basis in the name of appointment on loan/bilateral
arrangements. The practice of extending services of officers on informal basis
to various organizations is not only in violation of the essence of existing
guidelines/instructions, But also disturbs the administrative set up of both the
lending as well as the borrowing organization.
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mentioned Guidelines arf in the Cadre Rules of the respective All India
Services.

6. Further, it has been decided that:

i, No appointment shall be made on loan basis or bilateral
arrangements orjany other informal basis forthwith;

ii.  For any appointment without “No Objection” from respective the
Cadre Controlling Authorities, the officer concerned shall also be
liable to disciplinary action under relevant rules; and

iii.  The existing apppintments on loan basis or bilateral arrangements or
any other jnformal basis in violation of existing

les shall be and officers so
appolnted shall be repatriated to the parent cadre/organization with
immediate effect.

7. This may be brought to the notice of all Cadre Controlling Authorities for
strict compliance.

\J{w W
(Manmam o

Deputy Secretary to Government of India
To,
All Ministries/Departments of Government of India

Copy to:
1. The President’s Secretariat, Rashtrapati Bhavan, New Delhi - 110004
2. The Vice President’s Secretariat, 6, Maulana Azad Road, New Delhi -
110011
3. ThePrime Minist#fs Office, South Block, New Delhi
4. Cabinet Secretarigt, Rashtrapati Bhavan, New Delhi - 110004
5. Rajya Sabha Secretariat, Parliament House Annexe, New Delhi
\/6. Lok Sabha Secretariat, Parliament House Annexe, New Delhi



The Registrar General Sufreme Court Df india, Jilak Mar,
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Upadhyaya Marg, New Delhi-110124
. Election Commission of India, Nirvachan Sadan, Ashoka Road, New
Delhi-110001

5

11 Secretary, Union |Public Service Commission, Dholpur House,
Shahjahan Road, NQN Delhi-110069

12. Staff Selection Commission, Block No-12, CGO Complex, Lodhi Road,
New Delhi-110003

13. Al attached offices under the Ministry of Personnel, Public Grievances
and Pensions

14. Establishment Officer & Secretary (ACC), North Block, New Delhi

15. Joint Secretary (Establishment), North Block, New Delhi

et

Deputy Secretary to Government of India_
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New Delhi, the 21st October, 1993,

o0
1, Al principa) Cune:tn:s of
[Customs and Central Excise
) 2, Ccllacton of Custons
: 3. ALl Collectors of Central Excise & Customs.
sir,

*8ub e wa»cunsnmunn Of Alr Customs Pool : reg.

I am directed to refer to Board's varic
L, - 1 instructions guidel ines‘as -
F.No,34(T)61-Ad, IV 4%, 3551963 oA aoned In the left:margin
F,N0,6/37/68-Ad, IV at, zv.s-wss
¥, Nn‘o\.-lmlB/C/N/H-AdAIV

¥ 88y that. the Aicgool poticy
"

F.No,, A»llolg/ll/a5-Ad.1v
dated 3111085

F.Nu.A-lfolQ/lg/ES-ld. (1)
dated 1-2-1983

+Of Clearance of passenger
FLN0A=11019/13791-hd, TV 1 baggage/Ait Carge,
datea 11-3719%1 ! Sovesmment have- oy decided
 upon. 4

L the follow:
— moalit oat ions to ‘the
existipg voucy quidelines ¢

1. gnam_: ;:;gn of the Aimool § d.
The Mmool would include (1) Inspectors and Suges:

tandonts’ o Gontacs Gelichude (44) reventive ofziters ana

Puperintendgnts of Custons.’ AlL other cadres ase e _excluced,

{41o18% tobe fLllea Erom the officers of tne controling
Collectoratay. - Central Excise of Customs as the case may he-
3nd, 25% fron other (outside) Custom Houses/Central. Exciss
Gollectorates, s distribution will be applicable ynitomniy
.t both Group’c by Group B cadres; included 1n tho Alip
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(14) The distribution of posts (a) Petween mntm“‘““
Collectorates and oukside Conectenuu (b) betw "
Custons Houses ageinst 25% puota or 16T, e Deln
2na Trivandrun alrports end (c
Collectorates against ‘25% quota posts for a irports
porbay, Calcutta and Madras will ba as shown in.the
worksheets Annexure I-1I:

3, pethod of Selection &
1d e made for

Selection of Officers in( the alrpoel wou: :
cach coare 1o the sxtent of quota availeble i each aimport
= from ¢ . )

4 anon om ot seniek osticess (E1%2 cines
) o epe: of po T o eath General Bxcise
Cq)Le:wnu/Cndra),

(11) on the basis ‘of CCRs;

(144y0n fne vasis of, their positive integrity; and

(1v) of the bagis of the intarview (a8 vas being done :
DEioF to 1991) by a Comndtece Sneiating of the -
are, £rom which th

Beinapas Cotisctor of the catee, i §cn e.

4, Temure.s
(4) Adr ubton Superintefidents (ACSS)/ALr Custon
offiear - i (ACUS) selected from outside Collectorates for
T osting will Tave a'two year tonure.(1i) Dfficers
Eron the control ing Collactoraths will have a tem

one year only, b £ rotat:

unum of Assistant’Collector at Airpor v“ will

be £2 two yea£d amly. ' Junior Tine Scule Officers (pirect
B e e} "wil} not be é1igible for posting at Aimports
5, Unueilised guows

In e eventality of sane posts falling inta the quota
| of one Collettorate camnof be £illed up due to fon-
But b 11 ty/non-ava {lab . ncy/nen.meccxon o ofticers £rom
R Y vasa; thows poats ean be §iiied wp from Officers
5o 26t tora tas having very small quotas, or from any othe:
partioipating Cadres, Subject to the same salection. prosesa.

Barlier instructions/guidelines, there'nre, ‘stand
Baitied (o the sxeont as mentionod sbove

3 The above Air Cugtoms Policy will come into
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Yours faithfully,

OF TNDIA.

( R.x.CHITRA )
L UNDER SECRETARY TO THE GOVT.

Copy forwnrded for information to:
1. Director déneksl of Inspection & Audit(Customs & Central
Excise), New Delhi.
2, Director Gencfal of Revenue Intelligence, New Delhi. % ¢
3, All other Directors General and Diredtorates under CBEC, AY
4, All Collectors of Central Excise. ¥
5. Al Collectors of Customs (Preventive).
6. Al Collactors of Appeals, *

ipition:
P8 to 7. 1./58 to HOS(R)/ES, ¢ Secresry
P8 Lo ch H(pe 7/14(m/m(cx)/{n(nSJ/Js(r.)/
RiCs Kuizst..fﬂ/vsmd 185756 (na. 71) /08

2

. (R Hiez)
Under Secretary © the Govt: of
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Current SS/WS/Deputation for all cadres.

Within the zone(DRI,
‘ Outside the zone ‘ 'DGGI, NACIN) ‘
casT
ws No.of | wo.om: No. of officers
ss o. officers | No- of of
Cadre fficers on | officers on iokos local,
deputation | onloan | deputation for
) 4 3 29
13 9 3 29 ‘
0
o]
1 17 o | e
Outside the zone Within the zone
Customs
ss | ws No. No. of No. of
Cadre officers on | officers | O, officers | opicer, |
on loan oA on loan
Supdt. | 135 | 126 5 ,
Appraiser | 32 21 |
AO. 11 3 |
P. 181 | 97 |
1€ 49 | 20
EA 34 [ 18 |
1| 6 [ 1 |
52 | 35 c
| 2 1 ]
DC

o e e =
toar s
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THE SCHEDULE
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1. Physical disability.—
Locomotor disabilty (a person’s inabilty 1o exccute distinctive activites associated with
movement of self and objects resulting from afflction of musculoskeletal or nervaus system or both),
including
(a) “leprosy cured person” means a person who has been cured of leprosy but is suffering
from—
) loss of sensation in hands or fect as well as loss of sensation and paresis i the eye and
eye-lid but with no manifes deformity:

(ii) manifest deformity ind paresis but having sufficient mobility in their hands and fect
o enable them 1o engage in normal cconomic activity;

(iif) extreme physical deformity as well as advanced age which prevents him/her from
undertaking any gainful occupation, and the expression “leprosy cured” shall construed
«Lum‘mg\y
(b) “cerebral palsy” means a Group of non-progressive neurological condition affecting body

iviaias i ek Coonltion cisid, by i G ot i Spetle' GBI the
brain, usually occurring before, during or shortly afier birth

(0 dvarient” means 8 medica o gencc condidon resutng i n s heightof 4t 10
inches (14 centimelers) ot I

(d) “muscular dystrophy” means a group of hereditary genetic muscle disease that weakens
the muscles that move the human body and persons with multiple dystrophy have incorrect and
missing information in their genes, which prevens them from making the proteins they need for
healthy muscles. It s characterised by progressive skeletal muscle weakness, defects in muscle
proteins, and the death of muscle cells and tissue:

(€) “acid attack victims™ means a person disfigured due to violent assaults by throwing of
ek skl crosive subsance.

B. Visual impairment—
(a) “blindness™ means a condition where a person has any of the following conditions, after
best correction—
(i) total absence of sight or
(i) visual acuity less than 3/60 or less than 10200 (Snellen) in the better eye with best
possible correction; or
i limitation of the field of vision subtending an angle of less than 10 degrec.
(b) “low-vision™ means a condition where a person has any of the following conditons,
namely:—
(i) visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or upto 10/200 (Snellen)
in the better eye with best possible corrections; or

() limitation of the field of vision subtending an angle of less than 40 degree up to 10

C. Hearing impairment.

leaf” means persons having 70 DB hearing loss in speech frequencies in both cars;
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(b) “hard of hearing” means person having 60 DB to 70 DB hearing loss in speech

611200872023 /Admn-0/0.CC-CC

laryngectomy or aphasia affecti nL(\rmnrc‘nm)vuncmVni\pccchnndlnn ge due to organic
or neurological causes.

2. Intellectual disability, @ condition characterised by significant limitation both in intellectual
functioning (rasoning. leaming, problem solving) and in adaptive behaviour which covers a range of
every day. social and practical skills. including—

(@) “specific learning disabilities” means a heterogeneous group of conditions wherein there is a

defictin puocessng languag, spoken or writen, that may manfest il 22  difficuly 1o
comprehend, speak, read, wrile, spell, or to do mathematical calculations and includes such
conditions as perceptual disabilites, dyucm_ dysgraphi, Gycaleuli, dyspraxis and developmental

aphasia;

(b) “autism spectrum disorder” means a neuro-developmental condition typically appearing in the
first three years of lfe that significantly affects a person's ability fo communicate, understand
relationships and relate 1o others, and is frequently associated with unusal or stereotypical rituals or
behaviours

3. Mental behaviour,—
“mental illness” means a substantial disorder of thinking, mood, perception, orientation or

memory that grossly impairs judgment, behaviour, capacity (o recognise reality or ability 1

ordinary demands of lie, but docs not include retardation which is a conditon of arrested or

incomplte development of mind of a person, specially characterised by subnormality o intelligence.

4. Disabilty caused due to— g

(@) chronic neurological conditions, such as—

(i) “multiple sclerosis” means an inflammatory. nervous system disease in which the myelin
sheaths around the axons of nerve cells of the brain and spinal cord are damaged, leading to
demyelination and affecting the abiity of nerve cells in the brain and spinal cord to communicat
with each other

(ii) “parkinson's discase™ means a progressive discase of the nervous system marked by
remor, muscular gy, nd slow, imprecise moveent, chielly aloctng middlcaged and
elderly people associated w ration of the basal ganglia of the brain and a deficiency of
the neurotransmitter duynmme

(b) Blood disorder—

(0 “Imemaphila” e n kel diseae, s only male bu ted by
women to their male children, characterised by loss or impairment of the normal clotting ability
of blood so that a minor would may result in fatal bleeding:

(i) “thalassemia™ means a group of inherited disorders charactrised by reduced or absent
amounts of hacmoglobin.

(40 seide ol ™ means s bmolytc e hurtrivd by chronic anemi, il
events. and various complications refers
1ot detructon ot oll mambrans of e loo ol emling i th eaveof heoglobin.

5. Multiple Disabilties (more than one of the above specified disabilites) including deaf blindness
which means a condition in which a person may have combination of hearing and visual impairments
causing severe communication, developmental, and educational problems.

6. Any other category as may be notified by the Central Government
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